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1. Describe the responsibilities of campuses to 
educate all faculty, staff, and students.

2. Identify opportunities for engaging faculty and 
staff.

3. Describe opportunities for engaging students.

4. Describe the unique issues of engaging students on 
a community college campus. 



1. Describe the responsibilities of campuses to educate all faculty, 
staff, and students.

• Campus SaVE, Enough is Enough, Title IX, Dear Colleague Letter

2. Identify opportunities for engaging faculty and staff.
• Reporting responsibilities, training on how to respond to victims, training 
about the services on campus, talking with faculty and staff at their 
meetings or in their departments

3. Describe opportunities for engaging students.
• Reaching out to freshmen, transfer students, upperclassmen, student 
groups, international students, and other special populations for initial and 
on-going education.

4. Describe the unique issues of engaging students on a community 
college campus. 

• How to reach and educate your campus community when students do not 
live on campus, may be on campus only for class, or may be non-
traditional college age.





Video Intervention 

• <7 Minutes

• With Pre & Post test <15 Minutes

• Goal-shift victim-blame to perpetrator-blame

• Easy reach for mandated audiences (Greek & 
Athlete), engaging for the early adapters too! 
(over 500 participants)

• Got the shirt and assigned a day to wear it.

• Follow up on shirt wearing average of 5 
conversations

Campaign also Included: Posters, buttons, key tags, bathroom stall flyers 

Engaged: Video department, coaches, res life.



Based on the success of the buzz on campus from the t-shirt wearing 
days we decided to try another.



• Lapel Pins for Faculty-ended up being 
popular with dining hall staff and were 
distributed to all dining hall staff for their 
aprons.

• T-shirts requested on-going by faculty, 
staff and students-worn in fitness centers, 
worn by cleaning staff, some dining 
facilities have allowed workers to wear 
their shirts to work.

• 2015 campaign distributed 600+ new 
shirts; Alumni participated from afar and 
used social media to let us know.

I love how my school recognizes 
what goes on. Between stalking, 
(which is my shirt), domestic 
violence and sexual assault, 
people aren't aware of the signs 
and what really goes on. As a 
warrior, (not a victim I don't like 
that word), I wear this in pride and 
in hopes that one day we can end 
all sorts of violence. I will NOT 
REMAIN SILENT ANYMORE. #nomore
#itcouldhappentoanyone #stopthesilence
#knowviolence #knowviolenceoneonta 
#sexualassaultawarnessmonth #sexualassault #stalking 
#domesticviolence



So inspiring to see hundreds of 

students wearing these shirts on 

campus today. Not everyone has 

to do everything, but

everyone can do something.

#knowviolenceoneonta

#stopviolence

#sexualassault

#stalking 

#domestic violence







Videos at www.oneonta.edu/a/knowviolence





•DCL 2011

•Asked to create a culture of reporting

• Title IX Coordinator awareness

• Started training

• Increased programming



Peer Educator 

Campaigns:

-Got Consent?
-End Rape!
-Consent is sexy



Q. Who is the Title IX 
Coordinator?
(yell it out loud)

In presentations to community:









https://www.youtube.com/watch?v=iUj2OHLAG3w



One Love Foundation
in memory of Yeardley Love

�Screen a feature film

�Workshop discussion about relationship 

violence, the warning signs of an 

abusive relationship and how this 

relates to their lives and their campus.



� is clear

� is active

� is the responsibility of the person(s) 

initiating

� is not coerced 

� cannot be given when a person is 

incapacitated (or under 17)

� can be withdrawn at anytime!





Oswego

County

Services to Aid 

Families



New York State

Shine the Light 

& 

Wear Purple Day!



• Struggled to get buy in

• Engaged Provosts Council

• Retreats/chairs meetings

• Developed Faculty allies

• Dean’s are helping…

• Focused on Student Affairs first

• Went across divisions

• Set expectations for training 



• Every first time full-time student is required to take a Student 
Success Seminar. All sections receive a 30 minute Title IX lecture.

• Online guest tutorial (Health Center & Title IX)  

• Men online (not in classroom) expressed outrage that society does not talk 
about male victimization.

• Veterans are getting a lot of education from the military

• Laminated cards on sexual violence, suicide



• Give 3 elements of what title IX means to you from seeing Paula 
Snyder today

• What does bystander intervention mean to you.



• Confidentiality in the clinic

• Also a Title IX reporting numbers





Article 129A
NYS law

Article 129B
SUNY Policy ���� NYS Law



• Title IX of the Education Amendments 
of 1972 prohibits sex discrimination in 
any education program or activity that 
receives federal financial assistance.

• The Office for Civil Rights oversees 
and enforces Title IX.



Procedural Requirements for 

Title IX

(A) Disseminate a notice of nondiscrimination; 

The notice must be widely distributed to all students, 

parents of elementary and secondary students, 

employees, applicants for admission and 

employment, and other relevant persons. 



(B) Designate at least one employee to 

coordinate its efforts to comply with and 

carry out its responsibilities under Title IX.

The Title IX regulations require schools to 
notify all students and employees of the 

name or title and contact information of the 
person designated to coordinate compliance 

with Title IX.



(C) Adopt and publish grievance procedures 

providing for prompt and equitable 

resolution of student and employee sex 

discrimination complaints. 

The grievance procedures must apply to sex 
discrimination complaints filed by students 
against school employees, other students, or 
third parties.



• March ‘13 Campus SaVE signed into federal law

• Dec ‘14 New SUNY Policy developed

• June ‘15 Enough is Enough bill passed

• July ’15 signed into state law, applies to all 
colleges, SUNY Policy revised.

Note: This policy relates to all forms of interpersonal violence (sexual violence, 

relationship violence, harassment & stalking).



Domestic violence, dating violence, sexual assault and stalking

Primary prevention, ongoing awareness and risk reduction 
programming

Importance of evidence
preservation

Who to report to and 
procedures once it is 
reported

Detailed conduct proceedings, including standard 
of evidence and sanctions



• Affirmative consent statement

• Bill of Rights

• Medical Amnesty

• Prevention Education standards

• Standardized Campus Response for 
victims & alleged perpetrators



www.suny.edu/violence-response





•Make sure those presenting or 
discussing are comfortable with the 
topics

• Be prepared: more awareness = more 
reports

• Be ready to support third parties

• Conflicts of interest will happen!

• Preventing future harm is difficult…



Require all of your employees to attend, even 

student employees (pay them) 

Why you want to create a culture of reporting: 

-student success

-transparency

-message to perpetrators

Training and programming needs to be ongoing 

and pervasive

Be ready with things that students can do as 

individuals or in groups.

Start to build the infrastructure, budgets, long 

terms planning

Faculty – put on syllabus, invite TIXC/TIXI’s into 

classrooms







Old Brand:

• Super serious, participants 
feel like problem is too 
enormous

• Black/white; statistics

• Assumptions: audience 
doesn’t care and I need to 
make them care.

• Victim-centric

New Brand:

• We can so totally do this, 
if everyone does a little 
something, that adds up to 
BIG

• Bright colors, less numbers

• Assumption: everyone 
wants to end violence, not 
sure how

• Perpetrator/Bystander 
centric







Q&A


