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Do you need to know the
definition of consent?

the 30 second
version

is not
coercion

cannot be
given when
a person is
incapacitated

e N\

yes l yeah, you do. no

/\

the full SUNY policy
(if you are here, it applies to you)

Affirmative consent is a clear, unambiguous, knowing, informed, and
volunta -a%rueanmt.betweenzll participants to engage in sexual activity.
The definition of consent does not vary based upon a participant’s sex,
sexual orientation, gender identity or gender expression.

Seeking and having consent accepted is the responsibility of the person(s)
initiating each specific sexual act regardless of whether the person initiating
the act is under the influence of drugs and/or alcohol.

Consent ma_%r be initially given but withdrawn at any time. When consent is
withdrawn or cannot be given, sexual activity must stop.

know violence

www.oneonta.edu/a/knowviolence




Learning Objectives:

1.

Describe the responsibilities of campuses to
educate all faculty, staff, and students.

. ldentify opportunities for engaging faculty and

staff.

Describe opportunities for engaging students.

. Describe the unique issues of engaging students on

a community college campus.




Learning Objectives with notes :

1. Describe the responsibilities of campuses to educate all faculty,
staff, and students.

2. ldentify opportunities for engaging faculty and staff.

3. Describe opportunities for engaging students.

4. Describe the unique issues of engaging students on a community
college campus.




Engaging Students




SUNY Oneonta Shirt Campaigning

re-think.

it take advantage of someone
who has been a"Sr{nkjmi.
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before. Ijou need to jet consent 8@8 TIME

STOP blaming victims & START blaming rapists.
Rapists are the only ones who can stop rape.




Building off the first shirt campaign
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Taking Flight







Consent. It's a f**king requirement.

¥' Consent must be given freely, joyously, and soberly. It can be revoked at any
point.

¥ You also need it for kissing, touching, and all the points in between.

know violence

Learn more at www.oneonta.edu/a/knowviolence




Turning the Steering Wheel Over
to the Students

(Being a Persistent Back Seat Driver)

6 6 know that all forms of 6 Gknow that interpersonal violence is
oppression are connected. 99 unacceptable and you are supported$ 9

Tyler ltzkowitz KAI MALIK
SA President

On Campus Resources
Bias Acts Response Team
http://www.oneonta.edu/bias/team.asp
" On Campus Resources
Counseling Center Counseling Center
S0f e 3308 ' 607-436-3368

Office of Community Standards Office of Community Stz
g > y Standards
607-436-3353 607-436-3353

Affirmative Action/Title IX Office :
i e Affirmative Action/Title IX Office
607-436-2835 - 607-436-2835

University Police Department ; 4 University Police D
d 3 y Police Department
607-436-3353 607-436-3353

Off Campus Resources Off Campus Resources
Violence Intervent{on Program Violence Intervention Program
24/7 Hotline 24/7 Hotline

/ ";ﬁ' , My 607-432-4485 607-432-4485

- . 5 / s NYS Enough is Enough NYS Enough is Enough
4 . a8 9

/@OW VIO|ence 1 State Police Hotline / State Po?lce Hotline

1-844-845-7269 1-844-845-7269

-\fw . 7 Learn more at: Learn more at:

www.oneonta.edu/a/knowviolence www.oneonta.edu/a‘knowviolence

Follow us on Twitter at: Follow us on Twitter at:

kvoneonta kvoneonta
#knowviolenceoneonta #tknowviolenceoneonta

know violence , know violence




The Dragon Code

DRAGONS HAVE HIGHER STANDARDS WHAT'S YOUR DRAGON STYLE?

You and a friend are coming out of a student meeting at night and you see your
friend’s ex hanging around and waiting. The ex has been showing up wherever
your friend is despite being asked to stop.

What dragon action are you most likely to take?

Discrete Dragon: Step back into the meeting
room and join up with a few other people so
you can walk out in a larger group.

Direct Dragon: You approach the ex and ask
“what’s going on2”

Disguised D : Yell thing lik
Delegate Dragon: Tell your group's advisor T

“oh h, | think | left i = b
what is going on and ask if they will talk to NIy G0 TN SLLIY. S OYSion iara

your friend's arm and run as fast as you can
the ex.
away.

Distract Dragon: Pick up your phone as
5 g S P ¥ P = Direct Dragon 2: Things do not feel safe,
if a call was coming in. Tell your friend you . 3

you take your friends arm, step back into

two just got invited to join some others for
g ‘ the room, close the door and call UPD.

pizza. Go home.

All of the above options are good options, the goal is to keep everyone safe in

the moment. If you have any cancern about your safety regarding a stalker, call
University Police at (607-436-3550).

Stalking is a crime, you have the law on your side on campus and in the community.
Stalking means intentionally engaging in a course of conduct, directed at a specific
person, which is likely to causes a reasonable person to fear for his or her safety or
the safety of others or cause that person to suffer substantial emotional damage.

Are you ready

to live up to the g v DraGoN CoDE

e {74 Drscon
Dracon Cope? e DRAGONS HAVE HIGHER STANDARDS a2t

Videos at www.oneonta.edu/a/knowviolence




Every once in a while ask if they're ok,
don't over do it but just be outward and

What are some things | can say during sexy don't assume 8
time to make sure | have consent?

"Is this okay"

~» SHARE

You want this dlk_ 'Do what | say and | won't put your

nudes on the internet"

You about to let me smash or nah? )
What yellow lantern said too

I can't wait to f{Jil} you. If she seems
confused back off. If not go for it.

First of all don't call it sexy times
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STATE UNIVERSITY OF NEW YORK

*DCL 2011

* Asked to create a culture of reporting
* Title IX Coordinator awareness

* Started training

* Increased programming




® Peer Educator

Campaigns:

~ -Got Consent?
-End Rapel
-Consent is sexy




In presentations to community:




g Designated Citle 1X

Coordinator







itsonus.org

To RECOGNIZE that non-consensual sex is
sexual assault.

To IDENTIFY situations in which sexual
assault may occur.

T'o INTERVENE in situations where consent
has not or cannot be given.

T'o CREATE an environment in which sexual
assault is unacceptable and survivors are
supported.




Bystander Intervention

I » O 24a/757

https:/ /www.youtube.com /watch2v=iUj2OHLAG 3w




One Love Foundation
in memory of Yeardley Love

Screen a feature film

Workshop discussion about relationship
violence, the warning signs of an
abusive relationship and how this
relates to their lives and their campus.




CONSENT

is clear

is active

is the responsibility of the person(s)
initiating

is not coerced

cannot be given when a person is

incapacitated (or under 17)

can be withdrawn at anytime!




CONSE

K5 SINPLE AS TEA




Oswego
County
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Services to Aid :

Families




New York State
Shine the Light
&

Wear Purple Day!




* Struggled to get buy in

Faculty

* Engaged Provosts Council
* Retreats/chairs meetings
* Developed Faculty allies

* Dean’s are helping...

Staff * Focused on Student Affairs first
* Went across divisions

* Set expectations for training




Jamesville Community College

* Every first time full-time student is required to take a Student
Success Seminar. All sections receive a 30 minute Title IX lecture.

* Online guest tutorial (Health Center & Title IX)

* Veterans are getting a lot of education from the military




SLOs

* Give 3 elements of what title IX means to you from seeing Paula
Snyder today

* What does bystander intervention mean to you.




Conflicting Hats

* Confidentiality in the clinic

* Also a Title IX reporting numbers




Becomingl & Staying Compliamnt




Admissions
& Financial
Aid
Facilities

Verbal sexual
harassment

Athletics

Hate Crimes

Drug, Alcohol
& Weapons

Missing

Persons Lobied

Warning

Emergency
. Notification







(A) Disseminate a notice of nondiscrimination;

The notice must be widely distributed to all students,

parents of elementary and secondary students,

employees, applicants for admission and
employment, and other relevant persons.




The Title IX regulations require schools to

notify all students and employees of the

name or title and contact information of the

person designated to coordinate compliance
with Title IX.




The grievance procedures must apply to sex
discrimination complaints filed by students

against school employees, other students, or
third parties.




New policies for all forms of sexual

& interpersonal violence

* March ‘13 Campus SaVE signed into federal law
* Dec ‘14 New SUNY Policy developed
* June ‘15 Enough is Enough bill passed

* July '15 signed into state law, applies to all
colleges, SUNY Policy revised.




Domestic violence, dating violence, sexual assault and stalking

Primary prevention, ongoing awareness and risk reduction
programming

Importance of evidence

preservation

Who to report to and
procedures once it is
reported

Detailed conduct proceedings, including standard
of evidence and sanctions




* Affirmative consent statement
* Bill of Rights
* Medical Amnesty

* Prevention Education standards

* Standardized Campus Response for

victims & alleged perpetrators




Sexual Assault & Violence Response (SAVR) Resources

SUNY takes reports of sexual assault, domestic violence, dating violence and
stalking seriously. If you are a member of a SUNY community and have
experienced any of the above, this Sexual Assault & Violence Response (SUNY
SAVR) Resources Website provides you with information you can use to seek

EXIT SITE

To leave site click above, or press {Esc> key, erasing site from browser history

resources and support, and to report the crime to law enforcement and the \View Resources by Campus: v ‘

campus.

-0OR -

SUNY students and employees have the right to make a report to University Off-Campus Resources within
Police/Campus Security, local law enforcement, and/or the State Police or from Zip Code:

choose not to report; to report the incident to your college; to be protected
by the college from retaliation for reporting an incident; and to receive l P S— l | —
assistance and resources from your college.

SUNY's policy is that response to sexual violence and related crimes is driven by the reporting victim/survivor. What that means is that in line with
Federal and New York State law, while the University encourages you to use all of the response, support and reporting (including criminal reporting)

resources offered here, the choice of what resources to use and when is for the victim and survivor.

www.suny.edu/violence-response




Wi

Challenges/Lessons Lealrned




* Make sure those presenting or
discussing are comfortable with the
topics

* Be prepared: more awareness = more
reports

* Be ready to support third parties

* Conflicts of interest will happen!

* Preventing future harm is difficult...




Require all of your employees to attend, even
student employees (pay them)

Why you want to create a culture of reporting:
-student success
-fransparency
-message to perpetrators

Training and programming needs to be ongoing
and pervasive

Be ready with things that students can do as
individuals or in groups.

Start to build the infrastructure, budgets, long
terms planning

Faculty — put on syllabus, invite TIXC/TIXI’s into
classrooms
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Where Do You Start?
Bulillding Youlr Brand

Getting Campus to Talke Notice
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O’ Favoriter Thingis
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STICK

consolidation

MODEL PEVELOPEP By: JAMES O. PROCHASEA, PH.D. £ CARLD C. DICLEMENTE, PH.D.
GRAFHIC By MARE R. KASER ALL RiGHTS RESERVED







